Telephone: KENSINGTON 1316. 


Official Organ: ‘“‘Che Woman Teacher.” 


ational Union of UWlomen Ceachers 


Head Office: 41 CROMWELL ROAD, SOUTH KENSINGTON, S.W.7. 


ess — 


THE PROPOSED WAR BONUS FOR TEACHERS. 





Although a war bonus is intended to help 
meet the increase in the cost of living, an 
examination of the proposed scheme of war 
allowance for teachers has failed to reveal any 
guiding principle apart from a determination 
to follow the lines of the Civil Service Arbitra- 
tion Award with some slight adjustment of 
marginal figures. 


Under the existing award all teachers receiv- 
ing less than £260 a year are entitled to a 6 per 
cent. bonus and this, while open to criticism 
on other points, at least recognises the prin- 
ciple of equality in so far as the rate of allow- 
ance depends on the amount of salary and not 
upon the sex of the recipient. The main criti- 
cisms of the scheme by the N.U.W.T. were on 
the grounds of the inadequate amount (no 
teacher would receive more than £15 12s. a 
year) and the fact that the lowest paid teachers 
receive the lowest amount of bonus, but no 
teacher earning more than £275 12s. receives 
any relief whatever. 


The new proposals, however, introduce a 
fresh factor. In general terms, it is suggested 
that an award shall be made of £26 for men 
and £19 10s. for women receiving up to £262 
10s. yearly and £13 for men and £10 8s. for 
women receiving between £262 10s. and £525 
a year. (In passing it should be noted that 
among women assistant teachers in elementary 
schools even the highest paid do not receive 
£6 weekly after superannuation deductions 
have been made.) Thus it is conceded that the 
necessity for relief exists but differentiation is 
made in assessing the needs of men and women 
at each salary stage. In practice, the award 
will mean that where, for instance, a man and 
woman each earn £200 a year, the woman will 
receive three-fourths of the bonus paid to the 
man; and where a man and woman each earn 
£300 a year the woman will have four-fifths 
of the man’s bonus rate. 


What is the principle underlying such differ- 
entiation? As the ratio between the amounts 
proposed for men and women on the lower 
salaries (10/- and 7/6 weekly respectively) 
differs from that between men and women at 
the higher end of the scale (5/- and 4/- weekly 
respectively) and the ratio between the men’s 
rates (10/- and 5/- weekly) differs from the 
ratio between the women’s rates (7/6 and 4/- 


weekly), the only consistency appears to be in 
paying women less than men. Since, however, 
the double rates of war bonus have been intro- 
duced to give additional aid to the lower-paid 
teachers, it is a travesty of justice to offer these 
fractional allowances to women who are al- 
ready in receipt of lower salaries than their 
men colleagues. Fares, food, travel, income- 
tax, rent, rates, etc., are all charges that have 
to be met by women on the same terms as 
men and it is intolerable that women teachers 
should be offered a smaller bonus than men 
apparently for no other reason than a deter- 
mination on the part of the education author- 
ities to follow the lines of the Civil Service 
Arbitration Tribunal, comprised of three men 
who have taken the view that a differentiation 
should be made in the amount of war bonus 
for men and women civil servants to “‘reflect 
as far as possible the general trend in employ- 
ment outside the Civil Service’’—and this at 
a time when the Government itself is advo- 
cating “‘the rate for the job’’ to encourage the 
employment of women. 


The patchwork nature of the whole scheme 
is reflected in the proposal that arrears of 
bonus at the rate of £13 yearly shall be paid to 
men on salaries between £262 10s. and £370, 
and at the rate of £10 8s. to women on salaries 
between £262 10s. and £315, so that, for this 
particular group, both the ‘‘ceiling’’ and the 
rate are lower for women than for men. 


It is clear that these petty and irrational 
differences between the awards for men and 
women represent nothing more than the last 
efforts of prejudice and tradition to maintain 
the present fictitious differences in assessing 
the value of the contributions made by men 
and women to the nation’s work. The Nation- 
al Union of Women Teachers points out that 
all teachers are affected by the rise in the cost 
of living, which is now some 29 points above 
pre-war level, and that there has been a 20 
per cent. rise in the wage rates of workers 
generally. It is therefore maintained that the 
present proposals are totally inadequate both 
in respect of the amounts offered and of the 
discrimination against women, and that the 
policy of the N.U.W.T. is just and reasonable 
in claiming that there should be an award of 
not less than 10/- weekly payable to all teach- 
ers alike, irrespective of sex, or present salary. 


